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HOME OFFICE
©00-2~4 ST JAMES SE. August 19, 1933
OFFICEOF R. W. G. SEC.-TREAS.
MAGGIE L. WALKER

The Virginia State Recovery Board
Of The National Rscovery Administration,
Chamber of Commerce
Richmond, Virginia

Dear Sirs:-

In complisnce with the President's Request, we have
signed the Reemployment Agreement, although some provisions
thereof because of peculiar circumstances, will create a great
hardship on us at this particular time.

Qur Company is meeting the 40 hour per week require-
ment. Our Company is willing also, to meet the minimum wage
requirement of §14 per week for clerks in the Home Office, but
in so doing, it may be necessary to dispense with some employees
who are maintained for good will. We find that the Domestic
and Farm Laborers are eliminated from this Code, who are the
source of our income, and we do not have any hope for the main-
tenance of these employees. For such minor clerks and recent
beginners, we petition the Board to approve a minimum wage of
$10 per week for a period of one year, or the a uthority to work
sald employees part time, at thirty cents per hour, not to ex-
ceed forty hours per week, in order to still retain them.

Our Company, the Right Worthy Grand Council, Inde-
pendent Order of St. Luke, is not a Stock Corporation, but is
a Mutual Benefit Society which operates upon z Lodge system
with a Ritualistic form of work.

With the hope for a favorable consideraticn in the
matter, we are,

Respectfully yours,

RIGHT JORTHY GRAND-COUNCIL
INDEPENDENT ORDER OF SA

Aogpe L L

il Walker,
MLV /whg R. W. G. Secretary-Treasurer




To Every Employer:

1. This agreement is part of a nation-wide plan to raise wages, create employment, and thus
increase purchasing power and restore business. That plan depends wholly on united action by all
employers. For this reason I ask you, as an employer, to do your part by signing.

2. If it turns out that the general agreement bears unfairly on any group of employers they can
have that straightened out by presenting promptly their proposed Code of Fair Competition.

FRANKLIN D. ROOSEVELT.
The White House, July 27, 1933.

PRESIDENT’S REEMPLOYMENT AGREEMENT

(Authorized by Section 4a National Industrial Recovery Act)

During the period of the President’s emergency reemployment drive, that is to say, from August
1 to December 31, 1933, or to any earlier date of approval of a Code of Fair Competition to which he
is subject, the undersigned hereby agrees with the President as follows:

(1) After August 31, 1933, not to employ any person under 16 years of age, except that persons
between 14 and 16 may be employed (but not in manufacturing or mechanical industries) for not to
exceed 3 hours per day and those hours between 7 a.m. and 7 p.m. in such work as will not interfere
with hours of day school.

(2) Not to work any accounting, clerical, banking, office, service, or sales employees (except out-
side salesmen) in any store, office, department, establishment, or public utility, or on any automotive
or horse-drawn passenger, express, delivery, or freight service, or in any other place or manner, for more
than 40 hours in any 1 week and not to reduce the hours of any store or service operation to below 52
hours in any 1 week, unless such hours were less than 52 hours per week before July 1, 1933, and in the
latter case not to reduce such hours at all.

(3) Not to employ any factory or mechanical worker or artisan more than a maximum week of
35 hours until December 31, 1933, but with the right to work a maximum week of 40 hours for any 6
weeks within this period; and not to employ any worker more than 8 hours in any 1 day.

(4) The maximum hours fixed in the foregoing paragraphs (2) and (3) shall not apply to employees
in establishments employing not more than two persons in towns of less than 2,500 population which
towns are not part of a larger trade area; nor to registered pharmacists or other professional persons
employed in their profession; nor to employees in a managerial or executive capacity, who now receive
more than $35 per week; nor to employees on emergency maintenance and repair work; nor to very
special cases where restrictions of hours of highly skilled workers on continuous processes would un-
avoidably reduce production but, in any such special case, at least time and one third shall be paid for
hours worked in excess of the maximum. Population for the purposes of this agreement shall be
determined by reference to the 1930 Federal census.

(5) Not to pay any of the classes of employees mentioned in paragraph (2) less than $15 per week
in any city of over 500,000 population, or in the immediate trade area of such city; nor less than $14.50
per week in any city of between 250,000 and 500,000 population, or in the immediate trade area of such
city; nor less than $14 per week in any city of between 2,500 and 250,000 population, or in the imme-
diate trade area of such city; and in towns of less than 2,500 population to increase all wages by not
less than 20 percent, provided that this shall not require wages in excess of $12 per week.

(6) Not to pay any employee of the classes mentioned in paragraph (3) less than 40 cents per hour
unless the hourly rate for the same class of work on July 15, 1929, was less than 40 cents per hour,
in which latter case not to pay less than the hourly rate on July 15, 1929, and in no event less than
30 cents per hour. It is agreed that this paragraph establishes a guaranteed minimum rate of pay
regardless of whether the employee is compensated on the basis of a time rate or on a piecework
performance.

(7) Not to reduce the compensation for employment now in excess of the minimum wages hereby
agreed to (notwithstanding that the hours worked in such employment may be hereby reduced) and
to increase the pay for such employment by an equitable readjustment of all pay schedules.
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(8) Not to use any subterfuge to frustrate the spirit and intent of this agreement which is, among
other things, to increase employment by a universal covenant, to remove obstructions to commerce,
and to shorten hours and to raise wages for the shorter week to a living basis.

(9) Not to increase the price of any merchandise sold after the date hereof over the price on July
1, 1933, by more than is made necessary by actual increases in production, replacement, or invoice
costs of merchandise, or by taxes or other costs resulting from action taken pursuant to the Agricultural
Adjustment Act, since July 1, 1933, and, in setting such price increases, to give full weight to probable
increases in sales volume and to refrain from taking profiteering advantage of the consuming public.

(10) To support and patronize establishments which also have signed this agreement and are
listed as members of N.R.A. (National Recovery Administration).

(11) To cooperate to the fullest extent in having a Code of Fair Competition submitted by his
industry at the earliest possible date, and in any event before September 1, 1933.

(12) Where, before June 16, 1933, the undersigned had contracted to purchase goods at a fixed
price for delivery during the period of this agreement, the undersigned will make an appropriate adjust-
ment of said fixed price to meet any increase in cost caused by the seller having signed this President’s
Reemployment Agreement or having become bound by any Code of Fair Competition approved by
the President.

(13) This agreement shall cease upon approval by the President of a code to which the undersigned
is subject; or, if the N.R.A. so elects, upon submission of a code to which the undersigned is subject
and substitution of any of its provisions for any of the terms of this agreement.

(14) It is agreed that any person who wishes to do his part in the President’s reemployment drive
by signing this agreement, but who asserts that some particular provision hereof, because of peculiar
circumstances, will create great and unavoidable hardship, may obtain the benefits hereof by signing
this agreement and putting it into effect and then, in a petition approved by a representative trade
association of his industry, or other representative organization designated by N.R.A., may apply for
a stay of such provision pending & summary investigation by N.R.A., if he agrees in such application
to abide by the decision of such investigation. This agreement is entered into pursuant to section 4 (a)
of the National Industrial Recovery Act and subject to all the terms and conditions required by sec-
tions 7 (a) and 10 (b) of that act.

Dated _August 19, 1933.9

____________________________ )
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R. W. G. Secretary-Treasurer

(Firm and corporation name) Luke

Fraternal Insurance

(Number of employees at the date of signing)

________________________________________________

(Street)
_____ Richmond '« To> 20 “Virgihta (80
(Town or city) (State)

SIGN AND MAIL IN ACCOMPANYING ENVELOPE

U. S. GOVERNYENT PRINTING OFFICE. 1933 16—938a
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